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To Be a Leader in Music Education in Southeast Asia and the World
VISION Create a System that is Sustainable and Efficient
Contribution to Society
Collaboration ~ Achievement Respect Excellence
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To excel in music education, research and creative work, academic services and art & culture
MISSION

with integrity for betterment of Thai Society and the benefit of mankind!
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STRATEGIC OBJECTIVES
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02 TOTAL QUALITY
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SUSTAINABILITY
BY SUBJECT

| WORLD CLASS & RANKING

EFFECTIVE OPERATION ORGANIZATIONAL
SUSTAINABILITY

viruunAudunvavessnenay T8s:uunrumws:fuua

ThobaFoy lufvousuly Tunmsasnena:wruuIs:uugu viruuiaRuawsalums

STUUILEA msusnIsTansAtiUs=ansnaw USKISTANSAIGUS: AnEnTw
IHOMSWANGUENEAARSVOINUIAY athadadu

WORLD =
UNIVERS
RANKINGS =




@ SnndugSuoadal

L ST b

MU  Innovation Education and Authentic Learning wLIe
o dudunisiagadu
agszudvadunis

:ﬁ'?s Alidndunis

T
SR
AT

HANISH DU

thsnunisatiueiu
chustuu/msuduisians SIUANSEIY SUNSWINASUAAR enungnssian
(System /Management) (Cost effectiveness) (Human Resource) (Regulation)
* TOP 50 in Performing c Warueiatoaunedalussiud uas - Q MUYARINTHILIUINS Q Favirdsznaalvvu
Arts | U6 iiauanasulu Haainsargiornas
afuayunsuaauasindned Fweiaaly soUssine itduamasiulu
SEAUUIUNEG (Education+Research+Ma gr1vdsrina
! sz IBG nagement) ( Education+Research
‘ éiiunsdavia International Partnerships o fianssu Town Hall Meeting +Management)
Plan "AlUsaeiu Be in the

TOP 25 QS World Ranking
in Performing Art”

Process nalnmissiufiueuiidndny . ThddAtufidaasianisdadusy fa dhufifhassunumlszma Snssannguatssasiiefussdnlssma (Partrierships} faonusandiaiu
fuRNTEmlszmAss 7 (Partners) 3l uunuWRASatnsausaiia uasmashsuRans iR UuTATE

Auasueagial

0 WRILNATRTgAMNS NI lusE AL R wazuIuTE

°  MOU anusauiiany Royal Conservatoire of Scotland (RCS) luiiiag Glasgow

TOP10 202
P ROYAL CONSERVATOIRE OF SCOTLAND RANKED IN
WORLD I

bzt B WORLD TOP 5 FOR PERFORMING ARTS EDUCATION
RANKINGS NI

oY SUBECT



& WunATaTeANasINTialusE AU wazuuneng

B

THE MOU SIGNING BETWEEN CDLLSGE OF MUsIC,

0 g

THE MOU SIGNING BETWEEN COLLEGE OF MUSIC, THE MOU SIGNING BETWEEN COLLEGE OF MUSIC,
MAHIDOL UNIVERSITY MAHIDOL Lm,lVERSIT‘r' MHHIDOLRUN[VERSIT
A ND
INSTITUT SENI INDONESIA YOGYRKARTA

ND
UNIVERSITY OF AGDER UNIVERSITY OF NORTH TEXAS
|

#mahidelmusic #mahidelmusic #mahidolmusic

o WauAsade NS TelusEAUTIE uazu TG

MOU anusaniiaiy drinnuudmsuasimnnesdinong lumsiafianssamsFeufidalfimmsluiuinsGoud fiwvun

AU 4 AST M DNTanseny

LA Ll
WAEMISSY




o - . e ar =5 - @ Snudvasuioaaal
o WRIUILASBINANMNSINTD I USLALENR LREZUIUITIA S

o e - o ar o =
° 158w T7lug Aust 4im (Uszndlng) nsniszuudes szuuld aanw uarsruLaAsAn nnlssan

Snudvasyadial

o WAUNATRINEAMNINT eI USTZ AL S LazuIuTE ©

® MOU fu usww alufa3aan 4im




@ Smnavesuatial
@ faduAYUMsUARainAne Tussduuiune
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@ L‘iT‘?‘i'aNﬂi‘::‘gSJ International Benchmarking Group (IBG)

IBG members

® The Royal Northern College of Music (UK)

®  Ecola Superior de Musica de Catalunya (ESMUC) Barcelona
Haute Ecole de Musique de Geneva (Switzerland)

®  College of Music, Mahidol University (Thailand)

New England Conservatory (USA)

Norwegian Academy of Music (Norway)

® Royal Conservatoire

® The Hague (The Netherlands)

®  Sydney Conservatorium (Australia)

University of Music and Performing Arts, Graz (Austria)

Yong Siew Toh Conservatory of Music, National University of
Singapore (Singapore).

To mark this special 10th anniversary, Principals of all nine institutions discussed a range
of topics on the common challenges and opportunities faced by conservataires as they
emerge from the pandemic and reimagine the future of education and training.

The collaboration culminated in a concert by the 21C Global Orchestral comprising

students from Australia. Ausina, Norway, Spain, Switzerland, Thailand, The Netherlands
and the USA who joined those from the RNCM 10 explore the potential of what an

orchestra can be in the 21st century, bringing together singing. improvisation and works
with flexible instrumentation.

https:/iwvww.mem.ac.uk/news/
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Recital Chamber — Sawasdee
| Woodwind Quintet

SAWASDEE ORAPA
WOODWIND KAEWFONG
QUINTET

Bhusa, Jinnawat Mansap The Carnival of the
Animals, Camille Saint-Saens *Arranged for
Woodwind Quintet and Piano by Komsun
Dilokkunanant *With paintings by Patom
Puawimol; AR Filter experience by Orapa
Kaewfong Sawasdee Woodwing Quintet Kalaya
Pongsathorn, Flute Somchai Tongboon, Oboe
Teerapong Submool, Clarinet Kittima Molee,
Bassoon Komsun Dilokkunanant, Horn Sumida
Ansavananda, Piano
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Q fianssa Town Hall Meeting “f7lddaadiy Be in the TOP 25 QS World Ranking in Performing Art”

TOWN HALL
MEETING
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MINI FORUM

MINI FORUM FOR MUSIC
THERAPY STUDENTS:

' AN EDUCATIONAL SHARING OF
TELEHEALTH PRACTICES

SPEAKER
DR. INDRA SELVARAJAH
ASSOC. PROF. DR. LORI GOODING

AusSiHons S8 By 2w
HouRATgNaUL

Dr. Indra Selvarajah
- Medical Music Therapist & Lecturer, Department of
Music, Faculty of Human Ecology, Universiti Putra
Malaysia

- Founding President. Malaysion Music Therapy
Assecanen

- Chair, Global Crises Intervantion Commission, World
Federation Music Therapy Couneil

e

Assoc. Prof. Dr. Lori Goading
- President of the American Music Theragy

Assotiation

- o :

0.9WS IAK:EISSIU (9.6U)  2.nnuAT HURSHY (2.T) ROOM D106.07 el Ll
fatthawvduauniiiin sdUs:FranvaFaumsinga :3;;‘;‘;‘::‘:;“’“‘ et Wt ke ~Fulbright Scholar to Uniuersit Putra Malayia
Ingndensywadal u.ufina Ingrdensewadal u.ufna Email: wiputh keh@mahitol.edu
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YAMP Data Center
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increase admissions)
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GUEST SPEAKER

sa.0s.usvdA50 Ugndod a5.usvA Usiodiosny ASS0C. PROF. DRINGOLY HAALAND
Amaaswi AaduAaiss VI PROF. UNIVERS:
mAanbn sioGnufiguam ANLENoELY! nhad KRISTIANGAND,
09.00-10.30 u. 10.30 ~12.00 u. 13.00-15.00 u.
msyadhitiiomuIEIms wavW3delulaoiu ARTISTIC RESEARCH:
{uddowadwasse a2wassi SOUND, ECHO, FRAMEWORK AND
mvqSuTonAad AND SILENCE METHODOLOGY

amui : 911 Pre-college Young Artist Music Program
International Music Boarding School, College of Music, Mahidol University
Room: PC607 Recital Hall
o Moro Information
www.musicmohidol.ac.th
mumnsasusumsdeonaansusseroldnm
https://www.facebook.com/manidolmusic/

Develop academic potential in creating
artistic research
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Looking forward to perform with the great ™

Philnarmenic Orchestral " oy

Thailand Philharmonic Orchestra @

27 Jun- 8
(English below) A% fsusniiae Thailand Phil Tla
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“< Thailand Phil

THAILAND PHIL

Alfonso Scarano, conductor
Akkrawat Srinarong, quest conductor

@ Tan Juen Loon
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Spot Tao Xin, Gi Chena & mein this post!

Thailand Philharmonic Orchestra @
SJdul-@
(English below) Fufi 2 1a4 Side by Side with the
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& #unun Leading Change with the Power of The 7 Habits 9=

First of all It was really relevant to our current Jjourney at the College. Some of us have issues prioritizing, seeing
other's points of view, and making changes. This seminar addressed all of these things and more. Also, even though
we come from very different backgrounds (age, experience, country, culture, etc.), we all seemed to get something
out of this seminar. Out of the seminars we have daone already, the participants seemed most engaged about this
one. This is understandable, as the 7 habits is a wonderful book and really suited to both individual study and study

at the organization level as we did in this seminar, The organization running the event was also excellent.



@ Snnduasueadal

QT T e

& urmnsiilafusumismsiTnisgedu

CONGRATULATIONS =% ©

Dr Nochoveo B
pr. \Ju-,,nf.}'ly'ﬂi i\

On promotion to “Assistant Professor” in Music
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