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(Experential Learning) 70%
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(Social Learning) 20%
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(Formal Learning) 10%

- maviunaATlusl Job Enrichment)
AsfuUGuIaTU Uob Enlargement)
- Msuyuisua (Job Rotation)
- MsSUNBUNINENUNIAY
(Special Project/Special Assignment)
- mslasuneuningliluldv
(Being Coach)
- msléSunounueli uides
(Mentoring)
- MsRBRiNMIUGURMIUAT
{On the Job Training)
- madingnsaglunionauen
(Instructor)
- msiBuiiugnuilu Project #inaq
(Being Consultant)
- mudfsuiisuguiyaseuiioy

(Benchmarking)

- msiaumuvSonu (Site Visit)

- myadeduiusn wszwinsyAra NN
29ANIVTEN1UY (Networking)

- mydaunansaivssdugvhauiiu
yaaNsATiAMIEE ey Uob
Shadowing)

- malasuuuzdilay Feedback
NLAY (Being Coachee)

- MeFvuiumsuen Wisuuita
awerasdpmuasiuImenis
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(Consulting with SME*)

*SME = Subject-matter expert

- MSFYUINEAUDS
(Self-learning) 11
wilade unAITINg Digital
Learning VDO clips

- m‘sL‘%'auﬁshuﬂ'ﬁﬂﬂauwﬁﬁn'ﬁ
fvualaswsemsiteuiinau
TAdaeuth (Classroom/ Virtual
classroom) iU Role Play,
Workshop, Case study,
Activity Based

- Msdunn WSz ivng
FlunassaUszine

(Conference and Forums)
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Operation Management Leadership
Ay
EeimmissAvufinng) (Ussouméngms/¥awihain) (uAnui/ BIraUR/ AR
&. ATINTS (97971367 MRS #) . . Tnsenswigunnmdaudmiudiozing
MS/MU Faculty Orientation Tasamaianiawihmeadon (MU-HDP) ,
dusmisuims (MU-EDP)
. A Tnsmaimnduimsszdugeuaamninndy
ATIBUTY "MISEUATTY/vliEeRanalionn Qutcome-Based Education (OBE)
(MU-AMP)
o - a_w .
Tassmsimuyparnsaeiumaiadng . .
. . - i w3 Ty TSUUﬂ'\SiUTBGF‘PWI"]ﬂELWHWN?E'\'U'S:WU
Auvinnairingg Wale “IHuidvndioy .
N . - viangms (AUNQA)
Fuvianainms "
ArsaUsy Bas "nrsuusiniuiie walents
vaiunudde maiwaiundTouasmsianms
anaswangrunsidnieduraddasensiiy”
Tasamsiaudnanmersrstumiivendnfiag
wanmsAuasRIlBypdTIyARadmiUnAmn
uazyARINRIIMEduing
IT teaching Tools
Activity Management
UHUMSENAUTHLATWAIANN TIAUA WS
Operation Management Leadership
Fwam
(enemiuayussfnfiRnag) (GNAms/Wawminau/Aaminmian) (ERunUUR/ ToIRIUR AU
o, enwalfuayu e - Trssnasuromumdaudmiugnesdis
MS/MU Staff Crientation TssmsiaudinuSmssedusu (MU-SUP) .
v (MU-EDP)
vanmsfiursediayadiuyraradmiutindng Tasmsfaurduimssedugaenmingdy
(nnan) o
UATYRATATUVIIMIALUMAR {MU-AMP)
English for Communication
Effective communication
Basic IT (Microsoft Office,
Google form/Google sheet)
- - ) - -
Tﬂ‘iv}ﬁ'ﬁﬂlﬂﬂl‘ﬂ-’ﬂﬂ“ﬂﬂ'ﬁ L399 IMALANTIVITUY
TwaumsUseyu
lo.s) Education & Research SEUUMTIUTBIRLN LA ST AUMENERT
Mentoring & Coaching Skill Intellectual Property
vuvsdgunasssanaun , dvadng (AUNQA)
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uazimumanges, rufiamsdndinm, sudpudatiofy Ysemn ana/e fiRedes T for Management HUIMTINTYBYLIRUNBUEBNA
SNy, snuveseaauas, dilinfat Teenage Psychology Data Analytics Musie Curniculum Development
TFvendueieneafal, I, vangeraiuugrumuns Customer Services & Management Program Design/ nMawmumvangms
(Boarding Ajarn, Admin, Registrar) Leary Data Management Music Library Category Management
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Operation

Management

Leadership

(awaiusyusEAUURORms)

(Enms/Fwinau/Afmnig)

(FrgRmuR/seman/AnR)

0.l) Administration & Facilitation
uuTnITIms |, nuuinaiuuies
hinuguning, auemsaoufivasdeing,

- > . -
VNIRRT RUNTIIATEIAUAT

awasaiulunavinn (.

aralasndtlumaihaussivivineu GU.

W)

aruasaislunihaussiuginms (.

uIvs)

Customer Services & Management

Piang Tuning

lo.n) Activity Support
wirnARaelinuisavalng, s
NI INTTUAURS, STUVBLERAUS, 41U

AaamnaruiuiuasmellataTaume

Music Orchestra/ Music Band Course

Professicnal PR

Brand Management (PR)

Digital Technolegy/ Sound Streaming Technical

Data Analytics

Content Marketing

IT for Management

Piano Tuning International Recruiting (IR)
(\avne IR, PR) Art/Music Appreciation Proposal Writing
Basic Marketing & PR
o.c) HR AIIRUHUAERY

Business, Crganization and Strategies HR

mmsiuLasimi Job Description

People Management for HR leader

ngvengiAyssfunTUImInUyARa

Strategic Remuneration Management

MIUIMITAIREUWIL

Performance Management System

msuinTrzuvaladnig

Career Development & Sucession Planning

maRuwaEnauy

Organization Learning & Development

SAP Module HR

MIVIMSNULLLY Shared services

HR Information systemn (HRIS)

Knowledge Management (K4)

mydavinieau EdpEX/ TQC/ TQA

\o.&) Finance/ Budget/ Procurement

I - v
1] SBUEY TRWRAUNEINUMSIRULAZUYY

ms¥mintd inansnenumstu

Customer Services & Management

MIUTNTMULUY Shared services

SAP Module Finance

ng subuu detdufinaiusuuzm mnd

SAP Module Budget

ng sty Todiuieiunuian

SAP Module Procurement

ln.5) Quality Development

m7dnvinTesiu EdpEX/ TQC/ TCA

Acvanced Excel

EcPEx Assessor

Data Analytics

Business Model Canvas

Knowledge Management (KM)

lo.0) AuiAnSIRLETAMILYRRATII (MCGP)

Teenage Psychology

MIWIMHIULUY Shared services

Customer Services & Management

Effective communication

viuneme wangasmsineusukazimua i suTuisunmaumsneey




